pOIeEET A e e

CONFIDENT)2

ApprovedwFor Release 2003/01/27 : CIA-RDP80-01826R000700090011-8
v .

FARL Y
b

' Q ¢ JA//;V,/\f_

MINUTES

, OF _THE
 CIA CAREER COUNCIL

15th Meeting, Thursday, 17 November 1955, L:00 p.m.
DCI Conference Room, Administration Building

Present: Harrison G, Reyndlds, ﬁ/Pers, Chairman
Matthew Baird, DTR, Member .
__Richard Helms, COP/DD/P, Alt, for DD/P, Member

Wi CHIEGE W GLA%S. ) Lyman B, Kirkpatrick, I?, M¥ember
o pEOLESLEIET s D/C0O, Mamber
5. cusnagh 110 IS 5,@ L E SA/DD/I, Alt. for DD/I, Msmber 25X1A9A
Nf“fﬁigﬁﬁguxh“¢%9 4 Lawrence K. White, DD/S, Member _ _
oy scutive Secretar 25X1A9A
gZéﬁyéframguta. o Reporter y
25X1

1, The minutes of the 1llhith Mseting of the CIA Career Council were
aporoved as distributsd,

2., The Chairman, in reporting on the _gtetus of the two Staff Studies,
"Promotion and Assignment Policies", and "Manpower Staffing Requirements",
(item 2. on the Agenda), stated that the Office of Personnel and the
 Management Staff were making progrees in devising implementing procedures.

3. The Deputy Director (Support) asked that, when the CIA Carear
Council had approved & regulation or policy papasr, that thls come to
him for aubhentication and publication without belng referred for lurther
review, This would shorten the normal time-consuming co-ordination procegs.
To this the Council agreed.-

i, After considerable discussion, the Council rejected the proposed
addition to the new Fitness Report (item 3. on the hpenda) and_directed
that printing of the Report be resumed. It was agreod thet the Chairman
would report to the Director on this matter, suggesting that the Manage-
ment Staff be requested instead to devise methode additional to those
in force for periodically evaluating the need for individual positions
and the over-all size of the work force.

5. The_Co 1 aoproved the three additions to Regulation | , 25X1
{1tem L. on the Agenda), which established a Basic Intelligence :
Service, 8 Support Cereer Board, and the requirement that each positlion
on & T/O be identified with a particular Career Servica.
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6. Ths Council received the recommendations of the Defense Colleges
Selection Panel (item 5. on the Arenda), and decided to recommend to the
Director that he select the following candidatea for Senior Staff Schools:

25X1A9A Mrn| l Dsputy Comptroller, to the
Advanced Mansgement Course, Harvard University
Graduate School of Business Administration

25X1A9A Mrg| | Office of Communications,
to the Armsd Forcea Staff Collega

25X1A9A

‘It was agreed by the Council to advise the DD/I that it considers
-tﬂatQ should receive a Sabbatical for further work in the
linguistics field.

70' Item 6, was removed from the Agenda.

8.; The Meeting adjcu‘rned at LshS pom.
< 25X1A9A
']
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Executlve Secretary
k ‘ CIA Career Council
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